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ﬁ%ﬁ Mekong River Commission

j P.0. Box 112. Phnom Penh Cambodi
e Telephone: (855-23) 720 979, Focsimile: (B55-23)720 972
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JOB DESCRIPTION

Last Updated. June 2000

Next Planned Update:
Title of Post: Director
Division: Eavironment Division

Max Level of Post: ~ M-14/ Director
Present Level of Post: M-14

Duty Station: Phnom Penh, Cambodia
Reporting to: CEO

Achievement Expectations for the period 1/7/00-1/7/01:

The Environment Programme operational, and implementation on schedule:

The Environment Division providing the input required for implementation of the WUP
and the BDP;

A system for integration of socio-economic and environmental considerations in all MRC
planning systems and operational programmes put in place; and

[mproved understanding in the riparian countries about the need for close attention to,
socio-economic and environmental issues in development planning and implementation for
the Lower Mekong Basin. '

Key Duties:

Under the direct supervision of the Chief Executive Officer, the incumbent will perform the
following key duties:

=

Ensure the development and maintenance of an inter-disciplinary approach to socio-
economics, environmental analysis, monitoring, notification'and information exchange,
Promote systems for the protection of the environment from pollution or other harmful
effects resulting from any development plans and uses of water and related resources in the
Basin;

Help create understanding in the riparian countries about socio-economic and
environmental problems and risks in the Lower Mekong Basin:

Establish and maintain contacts with departments/directorates in national governments of
the MRC member countries in order to harmonise MRC environmental and socio-economic
management systems with those of national sovernments:



- Overall personnel management of the Environment Division, inclyding building a positive
work environment, creating team-work and developing staff potential; and
- Perform other such duties as assigned by the CEQ.

Other Duties:
Ensure fulfilment of the main tasks of the Environment Division, which include:

- Formulate detailed operational plans for environment operational activities; _

- Promote and facilitate data / information exchange and flow between the ripanian countries,
regional and international institutions with expertise in environmental and socio-economic
matters, and the MRC:

- Promote systems thinking, bring together existing research knowledge, identify areas
where further research is needed, and facilitate transboundary research;

- Promote networking among member countries to facilitate agreements on standards to
ensure quality and consistency of environmental and socio-economic information;

- Assist the Natural Resources Development Planning Division in developing macro-level
operational plans which pay appropriate attention to socio-economic and environmental
1S5Ues; '

- Ensure that socio-economic and environmental concerns are appropriately considered
through all stages of the programme planning and implementation cycle of the Operations
Division:

- Provide the riparian countries with institutional support and capacity building for
integration of socio-economic and environmental issues in planning and implementation of
development programmes; and

- Provide inputs to the core MRC activities such as basin development planning and
development of water utilisation plans.

Managerial Competence Requirements:

Achievement onentation

Strategic thinking, analysis and problemsolving
Teambuilding and communication

Staff development

External relations / partnerships

General Cumpetenfe Requirements:

Programme development

Programme management

Programme support

Financial management

Oral presentations / conduct of meetings and workshops
Written presentations

External/internal Co-operation and Teamwork

Post-Specific Qualifications:



University degree in Environmental Science and/or Economics or other
relevant field with at least 15 years of experience, with significant experience
n environmental planning at the managerial level.

Language: Fluency in english, both written and spoken. Working knowledge of more
than one riparian language desirable.

Remurks: - Job description subject to annual review with immediate superviser.
- Internal reassignments pernissible upon approval of the CEQ,
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